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Given the early spring heat experienced across much of summer 2026 &

the country, it's hard to believe that the first day of
summer has just arrived. As we enter a season marked
by school breaks, vacations, and casual summer attire,
organizations have a timely opportunity to revisit dress
code policies, reinforce remote work expectations, and
refocus key HR priorities.

Our HR Consulting team is ready to partner with you.

From updating employee handbook policies to recruiting The Role of Timely Written Warnings in

new talent, we are here to support your HR goals, big Disciplinary Action .
and small, and help your organization remain compliant It's an HR tale as old as time. A manager has been..
and well-positioned for the months ahead. Keep Reading —

From Application to Onboarding: Best
Practices for Hiring Summer Interns Under
the Fair Labor Standards Act (FLSA)

With spring's arrival and summer on the horizon...

e - Keep Reading —
Quarterly Reminder |
Mid-Year Review BUILDING POSITIVE WANT TO LEARN MORE ABOUT OUR
, _ WORKPLACES TOGETHER SERVICES?
It's hard to believe that we are v e Tl . ovee handbook .

: rom employee handbooks to recruiting for
already halfway th rOUgh 2026. leading online compliance key roles to staying up-to-date on compliance
Now is a good time to review training provider, delivering requirements, human resources can be time-

. 2 immersive learning experiences  consuming and complex — but it doesn't
your priorities and progress that promote ethical decision- have to be. Hilb Group | HR Consulting can
on goals for this year. making, drive appropriate help. Big needs, small projects, and

behaviors, mitigate risk, and everything in between — with our HR
embed compliance into the Consulting Practice, you have direct access to
Download our 2026 e culture of your organization HR consultants without adding to payroll.

Playbook: HR's top Five
Priorities, to help guide
your review.

Take your training from boring to brilliant.



https://learn.traliant.com/product-catalog/smb-portal/?partnerid=hilbgroup
https://www.hilbgroup.com/resources/downloadables/e-book-2026-playbook-hrs-top-five-priorities/
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